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1. GENERAL PROVISIONS 

1.1. Joint-Stock Company “Energy Solutions” (hereinafter referred to as the Company) strives to 
comply with generally established ethical standards in the course of business activities and highlights 
development, implementation and subsequent control over anti-corruption procedures. 

1.2. The Anti-Corruption Policy of JSC “Energy Solutions” (hereinafter referred to as the Policy) is a 
local regulatory document of the Company, being an integral part of the Corporate Code of the Company. 

1.3. The Policy defines the key principles and requirements adopted by the Company in order to 
minimize the corruption risk associated with the Company's activities, as well as to ensure the compliance of the 
Company's internal procedures with the regulatory legal acts of the Russian Federation. 

1.4. This Policy applies to all employees and governing bodies of the Company. 
Certain provisions of this Policy may be binding on contractors and their representatives, if this obligation 

is provided for by an agreement concluded between the parties. 

2. TERMS AND DEFINITIONS 

2.1. Anti-corruption clause means special terms of the contract, which impose the obligation on the 
contractor thereunder to comply with the requirements of the anti-corruption legislation applicable to the 
activities of the Company in the course of the contractor's fulfillment of its obligations under this contract. 

2.2. Close relatives mean persons related to an employee or a representative of the Company by blood 
or family law relations, including parents, children, grandchildren, full and half brothers and sisters, aunts, 
uncles, nephews and nieces, grandfathers, grandmothers, spouses, relatives of spouses, adoptive parents, adopted 
children. 

2.3. Business gifts include: 
а) gifts provided by employees to representatives of contractors and other third parties on behalf of, 

under instructions and/or at the expense of the Company; 
б) gifts provided by representatives of contractors and third parties to employees of the Company. 
Business gifts do not include cases when the granting and choice of gift is dictated by a close private 

relationship between the giver and the recipient of the gift and is not associated with the recipient's occupation of 
a certain position. 

2.4. An official means a person who, by appointment or as a result of elections, functions as a 
representative of the authorities, temporarily or permanently occupying positions in state institutions, enterprises, 
organizations, parties and formations related to the implementation of organizational and management or 
administrative duties, or performing them under a special power. 

2.5. A controller means a responsible employee of the Company who, by the order of the Company, 
bears responsibility for implementing anti-corruption procedures adopted by the Company in accordance with 
the requirements of the legislation of the Russian Federation and local regulations of the Company. 

2.6. Contractor means any Russian or foreign individual, except for the employees of the Company, or 
a legal entity with which the Company enters into a contractual relationship. 

2.7. Conflict of interest means a situation or circumstances in which: 
а) personal interest (direct or indirect) of the Company’s employee affects or may affect the proper 

performance of his job duties, including doubt the objectivity of his decisions; and / or 
б) a contradiction arises or may arise between the personal interest of the Company’s employee and 

the rights, legitimate interests of the Company, which, in turn, may cause harm to the rights and legitimate 
interests, property and (or) business reputation of the Company. 

2.8. Corruption and corrupt practices are: 
а) offering, promising, providing and receiving illegal benefits, tangible and intangible, in any form, 

including in the form of bribery and commercial bribery; and/or 
б) mediation in the implementation of a corrupt act; and/or 
в) malfeasance, abuse of authority, as well as other wrongful use of an official position by an 

individual contrary to the legitimate interests of the Company, including for the purpose of obtaining illegal 
benefits, tangible and intangible, for himself or third parties, or illegal provision of such benefits to the specified 
person by other individuals. 

2.9. Personal interest of an employee of the Company means interest of an employee or a 
representative of the Company associated with the possibility of this person or his close relatives to receive 
income and other tangible and intangible benefits, except for wages and remuneration paid by the Company. 

2.10. Organization means a legal entity, regardless of the form of ownership, organizational and legal 
form and industry. 

2.11. Facilitation payments means monetary sums paid for the purpose of influencing on action/inaction 
of any officials and other persons in order to simplify, accelerate or overcome bureaucratic, administrative and 



 

 

(or) other formalities, except for official payments stipulated by the legislation of the Russian Federation. 
2.12. State representative: 
а) a person who permanently, temporarily or under special power functions as a representative of 

state or municipal authorities; and/or 
б) a person who permanently, temporarily or under special power carries out organizational and 

management or administrative and economic functions in a state body, local self-government body, in a state or 
municipal institution; and/or 

в) an official or employee of a commercial organization, which is fully or partially owned by the state 
or municipality; and/or 

г) candidate/applicant for a state or municipal position, a position in a state or municipal service, 
including position in the government, ministry, department. 

2.13. For the purposes of this Policy anti-corruption measures means the activities of employees and 
contractors of the Company to the extend allowed by legislation of the Russian Federation and local regulatory 
documents of the Company: 

а) to assess the corruption risk in the Company's activities (risk assessment); 
б) to prevent corruption, including informing and training employees and third parties, introducing 

anti-corruption procedures and monitoring their implementation (prevention of corruption); 
в) to identify and investigate corruption activities committed by employees of the Company or 

representatives of the Company's contractors associated with these persons performing their official duties and 
contractual obligations of the Company's contractors, respectively (anti-corruption); 

г) on managing the consequences of corruption activities. 
2.14. For the purposes of this Policy term employees includes: 
а) employees of the Company who perform their functional duties on the basis of employment 

contracts concluded with them; 
б) employees performing their duties on the basis of signed civil contracts. 

3. BASIC PRINCIPLES OF COUNTERING INVOLVEMENT IN CORRUPTION ACTIVITIES 

3.1. The principle of the Company Policy compliance with the current legislation of the Russian 
Federation and generally accepted norms of business conduct. 

This Policy has been developed in accordance with the requirements of the current legislation of the 
Russian Federation, does not contradict international treaties concluded by the Russian Federation and other 
regulatory acts applicable to the Company. 

3.2. The principle of "zero tolerance". 
In the process of conducting business and economic activities, the Company adheres to the principle of 

corruption rejection in all forms and manifestations (the principle of "zero tolerance"). 
To fulfill this principle, the Company introduces a number of obligations, in particular: 
а) employees and representatives of the Company and the Company's contractors, acting on behalf of 

and (or) under instructions of the Company, must refrain from committing corruption acts in the course of 
performing their official duties and contractual obligations of the Company's contractors, respectively. 

б) employees and representatives of the Company and the Company's contractors should refrain from 
making payments to facilitate formalities, and act as intermediaries in the transfer of such payments on behalf of 
the Company and (or) for making decisions in favor of the Company. 

в) employees and representatives of the Company and the Company's contractors must not use 
intermediaries, agents or other third parties to perform actions that contradict the provisions of this Policy and 
the legislation of the Russian Federation. 

Violation of these obligations is allowed only if refusal to commit a corruption act may result in harm to 
the health of employees and representatives of the Company and contractors of the Company, as well as their 
close relatives. In this case, the person responsible for the violation must report the violation to his line manager 
or Controller at earliest possible time. 

The company strives to establishing and maintaining business relationships with organizations that 
conduct activities in accordance with high ethical business standards and implement own anti-corruption 
measures. 

3.3. The principle of personal leadership example. 
The CEO, members of the Board of Directors and senior officials of the Company are responsible for 

establishing an ethical anti-corruption standard in the Company. 
In order to implement this principle, mentioned individuals must: 
а) set an example for the employees and representatives of the Company and the Company's 

contractors by their actions in the course of their daily job duties; 
б) actively participate in the development, implementation, monitoring and updating of 

anti-corruption measures, to the extend regulated by the local regulatory documents of the Company; 
в) encourage employees of the Company to put forward initiatives as to improving the effectiveness 

of anti-corruption measures in the Company. 



 

 

3.4. The principle of proportionality and effectiveness of anti-corruption procedures. 
The company develops and implements anti-corruption measures, and monitors the effectiveness of these 

measures on a regular basis. 
These measures should be in proportion to the risk of corruption associated with the Company's activities, 

taking into account industry risks, as well as risks associated with the construction of individual business 
processes and the terms of transactions to be concluded by the Company. The measures developed must be 
cost-effective and provide for the rational use of the resources available to the Company. 

3.5. Periodic risk assessment. 
The company regularly assesses the risk of corruption present in its activities. 
In order to assess this risk, the Company has determined: 
- areas of activity to be inspected; 
- workers involved in the assessment process; 
- indicators of corruption risk; 
- the procedure for updating the list of indicators; 
- assessment methodology. 
Based on the results of the corruption risk assessment, the Company's Controller prepares a plan of 

corrective actions aimed at mitigating the level of risk in each of the risk areas of the Company's activities. The 
report on the results of the corruption risk assessment and the plan of proposed corrective actions are to be 
submitted to the General Director of the Company for consideration. 

3.6. Checking contractors. 
The Company shall take reasonable efforts to minimize the risk of business relationships with contractors 

that may be involved in corrupt activities. 
In order to implement this principle, before entering into an agreement, the Company checks the 

reliability of the contractor, which is aimed at identifying potential corruption risks associated with such 
contractor relationship. 

3.7. The principle of information, professional upgrade, openness. 
Targeted seminars are held for employees in key positions on subject of anti-corruption organization to 

raise their awareness of the main anti-corruption requirements applicable to the Company's activities and their 
role in ensuring compliance with these requirements. 

The Company informs its contractors about the anti-corruption standards adopted by the Company by 
posting this Policy in the public domain on the corporate website. 

If an employee of the Company doubts the compliance of his actions or the actions of third parties with 
the provisions of this Policy, he should seek for recommendations from the Controller of the Company on this 
issue. 

3.8. Monitoring and control. 
The Company regularly monitors and controls compliance with the requirements of this Policy and the 

legislation of the Russian Federation in anti-corruption field. The company is constantly improving its internal 
control system based on the results of monitoring, paying special attention to areas of increased corruption risk. 

3.8. The principle of responsibility and inevitability of punishment. 
The company declares the principle of personal responsibility of each employee for compliance with the 

requirements and provisions of this Policy, as well as the inevitability of punishment in case of their violation. 
Company employees should not interfere with internal and external verification activities, considering the 

fact that these activities are carried out in accordance with the laws of the Russian Federation. 

4. COMPANY PRINCIPLES AND REQUIREMENTS FOR THE MOST RISKY ACTIVITY 
PROCESSES 

4.1. Public relations. 
All public relations activities carried out by the Company are aimed solely at improving the image and 

business reputation of the Company's entities. The Company does not allow payments for publications in the 
press and/or broadcasts in the media for the purpose of improving the personal image of third parties in order to 
influence their decision related to the implementation of the Company's projects. 

4.2. Interaction with government agencies, customers. 
When interacting with government representatives, customer organizations, employees of the Company 

must comply with principles and requirements of this Policy, other local regulatory documents of the Company 
and regulatory acts of the Russian Federation. The company refrains from paying any expenses for government 
officials, employees of organizations - customers and/or their close relatives (as well as in their interests), 
including expenses for transport, accommodation, food, entertainment, etc., and providing other benefits to the 
specified persons at the expense of the Company in order to obtain commercial and (or) competitive advantages 
in projects. 

4.3. Participation in political activities. 



 

 

The company does not finance political parties, organizations and movements in order to obtain 
commercial advantages in projects. The company does not prohibit employees from being politically active and 
being members of parties or social movements, while this activity meets the following criteria: 

- do not contradict the principles and requirements of this Policy and other local regulations of the 
Company, as well as regulatory acts of the Russian Federation; 

- should not be associated with the name, corporate symbols of the Company in any form and 
manifestation; 

- should not impact on the reputation of the Company; 
- can be carried out only in free time from work. 
Any activity related to the financing of political parties, movements and other political events must be 

approved by the General Meeting of Shareholders of the Company. 
4.4. Gifts and entertainment expenses The Company acknowledges exchange of business gifts and 

entertainment expenses, including business hospitality, as an essential part of conducting business and generally 
accepted business practice. Gifts and entertainment expenses made by employees of the Company on behalf of, 
in the interests and at the expense of the Company, as well as received by employees of the Company in the 
course of their duties, must comply with the set of the following criteria: 

- be directly related to the legitimate goals of the Company, for example, with the presentation or 
completion of business projects, the successful execution of contracts, or with traditional holidays, for example, 
such as Christmas and New Year, International Women's Day, professional holidays, anniversaries; 

- be reasonable, proportionate and not luxury; 
- not represent a hidden reward for a service, action, inaction, connivance, patronage, as well as the 

provision of other illegal benefits to the Company and (or) its partners; 
- not create a reputational risk for the Company, employees and other persons in the event of 

disclosure of information about gifts or entertainment expenses; 
- not contradict the principles and requirements of this Policy, other local regulations of the 

Company and regulatory acts of the Russian Federation; 
- not contradict the policies, procedures and other local regulations of the host party. 
Gifts on behalf of the Company in the form of cash or non-cash funds in any currency or cash 

equivalents, as well as in the form of securities are not allowed. 

5. AUDIT AND CONTROL 

5.1. The Company regularly conducts internal and external audits of business and economic activities, 
ensuring control over the completeness and correctness of data reflection in accounting and compliance with the 
requirements of the legislation of the Russian Federation and local regulations of the Company, including the 
principles and requirements established by this Policy. 

5.2. As part of the internal audit procedures, the Company carries out checks on the implementation of 
key control procedures, including selective checks of the legality of payments made and their economic 
feasibility, including checking the availability of primary accounting documents and compliance of the purposes 
of these payments with the requirements of this Policy. 

5.3. Inspection procedures carried out by the internal audit of the Company are aimed at identifying 
and preventing activities that directly or indirectly violate the provisions of this Policy, other local regulations of 
the Company and the norms of the legislation of the Russian Federation. 

6. REPORTING VIOLATIONS 

6.1. If employees and representatives of the Company and the Company's contractors have doubts 
about the legality or ethics of their actions, as well as the actions of other third parties related to the Company by 
contractual obligations, they can report this by calling the phone number - +7 495 134 20 41 or e-mail 
address - office@ener-solutions.ru , or inform immediate supervisor or Controller. 

7. COOPERATION WITH LAW ENFORCEMENT BODIES IN THE FIELD OF 
ANTI-CORRUPTION 

7.1. The company and its employees cooperate with law enforcement agencies in the field of 
anti-corruption measures and provide assistance to authorized representatives of law enforcement agencies in 
carrying out activities to stop or investigate violations of anti-corruption legislation, as well as provide all 
necessary information regarding corruption crimes. 

7.2. The company provides assistance to authorized representatives of regulatory and supervisory and 
law enforcement agencies when they conduct inspections of the organization's activities on preventing and 
fighting corruption aspects. 



 

 

8. DISCLAIMER OF LIABILITY 

8.1. The Company guarantees that no liability, including dismissal, demotion, reduction or deprivation 
of bonuses, etc., will be applied to employees who refused to commit any illegal act, including corruption, even 
if as a result of such refusal the Company does not received additional material and non-material benefits or 
suffered losses, which could be avoided only in violation of the requirements of the legislation of the Russian 
Federation or this Policy. 

8.2. The Company considers it unacceptable and seeks to promptly identify and stop retaliatory 
measures within the Company against employees who in good faith reported the alleged fact of corruption 
committed by another employee or person, even if such a suspicion was not confirmed. 

9. RESPONSIBILITY 

9.1. The General Director, members of the Board of Directors and employees of the Company, 
regardless of their position, are personally responsible for compliance with the principles and requirements of 
this Policy. 

9.2. Since the Company may be subject to liability for the participation of its employees in corruption 
activities, then for each reasonably justified suspicion or established fact of corruption, official investigations 
will be initiated to the extend allowed by the legislation of the Russian Federation. 

10. FINAL PROVISIONS 

10.1. This Policy comes into force from the moment it is approved by the Board of Directors of the 
Company. 

10.2. Any employee of the Company, General Director, member of the Board of Directors can initiate 
changes and amendments to this Policy, its adoption in a new version. 

10.3. Changes and additions to the Policy shall be made on the basis of the relevant decision of the 
Board of Directors of the Company. 

 
 
 
 


